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CHAPTER SEVEN 

The Millennials  

 
YOUNG AMERICANS JUST ENTERING the work force represent the end 

result of over a quarter-century of progressive indoctrination. 

These young men and women number approximately 80 million. 

They were born between 1980 and 1995. Millennials were raised 

to believe that they were all stars in the making.  

 Competition was tempered or non-existent for Millennials. 

They played in little league baseball where there were no 

winners or losers and everyone got a trophy at the end of the 

season. Girls and boys were homogenized to the point where 

any differences were presumed to be purely psychological, not 

biological. It is a generation that found some parents raising 

their children as gender neutral, that is, no his or hers, pink or 

blue, trucks or dolls, dresses or pants, short or long hair. 

 Sexuality is viewed as pleasure with no responsibility. School 

teachers find it perfectly normal to act like the children they are 

teaching. Long gone are the students who feel insecure or lack 

self-esteem or self-assertion skills. Millennials have been, since 

they were old enough to talk, treated as though their opinions 
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on complex issues of life, death, economics and values are just 

as valuable and meaningful as a 50 year-old war veteran with a 

family who is signing the checks that pay for their lifestyle. 

 Millennials have lived in a self-indulgent world where the 

only discipline they received, if you can call it discipline, was a 

“time out” from their digital devices when they failed to 

perform. They are, for the most part, adrift in a sea of non-

attachment, save for their “friends” on Facebook or other social 

media. They not only have no allegiance to their country, they 

are more likely to blame America first for any perceived inequity 

in outcomes. Religion is likely to be perceived as myth and in its 

place we find a blind adherence to the religion of the 

environment and pure adoration for self.  

 The harsh reality is that despite having been indoctrinated 

in progressive dogma, and despite laboring under the belief that 

they define reality, the objective realities of life are beginning to 

challenge Millennials who were poisoned by the progressive 

virus. 

 The Wechsler Adult Intelligence Scale is a deviation 

intelligence test that was originally developed in the 1930s and 

updated over 80 years since then to remove any cultural bias. It 

is considered to be a premier, culture free measure of 

intelligence. When compared to non-verbal intelligence tests 

(cultural free by definition), e.g., Raven Progressive Matrices 



ANTHONY NAPOLEON 

88 

Test, Naglieri Nonverbal Abilities Test and the Universal 

Nonverbal Intelligence Test, the statistical distribution of 

intelligence scores on the Wechsler is remarkably similar. 

 The distribution of intelligence scores among the population 

at large approximates a normal distribution. This distribution 

includes Millennials. Using the Wechsler test as an example, 68% 

of the millions of adults and children who have been tested fall 

within the range of 90 to 109. Statistically we know that the vast 

majority of people are of average intelligence. In practice terms 

this means that they can perform average tasks of reasoning and 

information processing at a normal level. These people are not 

going to be neurosurgeons, brilliant physicists or other 

professions that require a much higher level of horsepower, i.e., 

intelligence.  

 Average people are the norm. Normal people have difficulty 

understanding metaphors, e.g., What does this saying mean? 

Shallow brooks are noisy. Having administered the Wechsler 

over a thousand times to people from all walks of life, average 

intelligence people tend to answer that question using literal 

and concrete reasoning, e.g., “Well, if the water is shallow it is 

likely to make more noise.” 

 Comedian and social commentator Chris Rock says this in 

his standup routine, and I paraphrase. “If you go into any 
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classroom in the country, you find two really smart kids, two 

really dumb kids and the rest are average.” He had it about right. 

 Looking closer at the distribution of intelligence, 

approximately 84% of all people possess average or lower 

intelligence. As intelligence diminishes, perception, reasoning, 

with particular reference to abstract reasoning using words and 

concepts dramatically decreases.  

 High performers in intelligence-intensive professions often 

possess intelligence scores that represent the top 1 or 2 percent 

or so of all people on earth. Thomas J. Bouchard, Jr. and Nancy L. 

Segal published research consistent with a voluminous data set 

accumulated over the years that proves that approximately 70% 

of the variance in intelligence scores of identical twins was 

found to be associated with genetic variation. Consistent with 

other research, monozygotic twins (identical genetics) reared 

apart were eerily similar to identical twins reared together on 

various measures of personality, occupational and leisure-time 

interests, and social attitudes. 61 

 To be clear, heritability is not the equivalence of 

inevitability. What is clear is that people inherit a ceiling when it 

comes to intelligence. They also inherit special talent that is rare, 

by definition, such as a special musical ability (The late Whitney 

                                                       
61 Bouchard TJ Jr, Lykken DT, McGue M, Segal NL, Tellegen A (1990). “Sources 
of human psychological differences: the Minnesota Study of Twins Reared 
Apart”. Science 250 (4978): 223–228. 
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Houston’s God-given voice, Yo-Yo Ma’s ability to play the cello); 

visuomotor skills as demonstrated by pitching star Nolan Ryan, 

the late baseball pitcher Satchel Paige or basketball star Michael 

Jordan or the late heart surgeon Michael Debakey, M.D. These 

people were born gifted and represent the top 1% of God-given 

ability.  

 Hard work plus special talent and a little luck equals 

greatness, hard work absent special talent equals a different 

kind of success, no less noble than the hard work plus special 

talent version, but certainly if you are a Millennial, you expect 

greatness, not merely success. In fact, you are convinced that 

you deserve and are entitled to it. But as with all lies, sooner or 

later the truth has a way of creeping into one’s brainwashed 

fantasies. 

 Millennials were raised to believe that they are all nascent 

executives, surgeons, brilliant ball players, leaders and captains 

of industry (think of Alex Rodriguez, Ronald Reagan or Steve 

Jobs). To maintain this illusion, Millennial children have been 

shielded from the forces of natural selection. As we have already 

noted, they played games with no winner or loser, their teachers 

routinely gave them “stars” and all of them were awarded 

performance trophies regardless of their performance. Tens of 
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thousands of Millennials were subjected to “Baby Einstein”62 

while they were still in their cribs. Notice the name: “Baby 

Einstein, not “Baby Smart” or “Baby Exceptional.” Millennials 

were raised by progressive infested parents who took literally 

the notion of the tabula raza.  

 Millennials have never been subjected to the natural 

selection forces of a pickup basketball game where the best 

players are chosen first. On the other hand, they have been “hot 

housed” to a degree never seen before in America. Millennials 

have been tutored, coached, mentored, propped up and, in 

some instances, “taught to the test”, so that they could score 

well on standardized achievement tests.  

Millennials are like the child who puts a towel 

around his neck and jumps into the air like 

Superman, but instead of falling and learning a 

lesson, his progressive infected parent sneaks up 

on her child and lifts him. The doting parent “flys” 

her child around the living room until he shows a 

desire to land, at which point the parent puts him 

                                                       
62 “We thought that families deserved better,” said Dr. Alvin F. Poussaint, a 
psychiatrist at Judge Baker Children’s Center and member of the CCFC 
Steering Committee. “Marketing of baby videos plays to parents’ natural 
tendency to want what is best for their children. We believe that in response 
to our advocacy, Disney is now offering a full refund to parents who bought 
Baby Einstein videos.” The American Academy of Pediatrics recommends no 
screen time for children under the age of two. 
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down gently and slips away leaving the child with 

the belief that he is Superman.  

 Since virtually every Millennial child was brainwashed to 

believe that exposed to the right environment he or she can be 

brilliant at math, know how to spell intuitively, be a brilliant 

pianist, run fast, catch a ball behind his back and a never ending 

series of similar lies, disappointment was inevitable. Reality 

raises its ugly head sooner or later.  

 When the budding Millennial geniuses were forced to 

grapple with the reality that some kids run faster, are smarter, 

better looking and have more energy, the specter of failure 

wraps itself around the Millennial like a bad odor you can’t get 

rid of no matter what you do. But never fear, the Millennials 

have built in excuses for their average performance. 

 Progressives, as part of their brainwashing of Millennials, 

included promoting in them an exaggerated version of the 

defense mechanism of displacement. The ease with which 

Millennials blame society, cultural deficits, their parents, the 

world, capitalists, their teachers, their lot in life, ad infinitum, is 

striking. Seldom can the Millennial acknowledge that 

underneath all the coaching, mentoring and tutoring he or she is 

probably average and is discontent because of the progressive 

brainwashing to which they have been subjected. When they 

run out of excuses for their performance deficits, they tune out 



THE PROGRESSIVE VIRUS: THE EPIDEMIC INFECTING AMERICA  

93 

and focus their energy on their social networks and leisure 

activities. They skip from job to job like a patron sampling 

selections at a Sunday buffet. They cannot tolerate constructive 

criticism, and if you are an employer, you have to be part 

psychoanalyst and doting parent if you want to keep your 

Millennial employee around to do work. In 2008 CBS 60 Minutes 

explored the phenomenon of the Millennial generation. 

Morley Safer: [J]ust take me through some of the do’s and 

dont’s on how you must speak to this generation of young 

workers. 

Marion Saltzman 63: You do have to speak to them a little bit like 

a therapist on television might speak to a patient. You can’t be 

harsh you cannot tell them you’re disappointed in them. You 

can’t really ask them to live and breathe the company because 

they are living and breathing themselves and that keeps them 

very busy. 

Morley Safer: Faced with new employees who want to roll into 

work with their iPods and flip-flops around noon but still be CEO 

by Friday, companies are realizing that the button-down exec 

happy to have a job is as dead as the three-martini lunch. 

                                                       
63 Marion Saltzman is an ad agency executive who has been managing and 
tracking Millennials since they entered the work force. 
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Marion Saltzman: They’ll tell you what time their yoga class is 

and the day’s work will be organized around the fact that they 

have this commitment. 

Mary Crane 64: [T]hey have climbed Mount Everest, they’ve 

been down to Machu Picchu to help excavate it but they’ve 

never punched a time clock. They have no idea what it’s like to 

actually be in an office at nine-o’clock. 

Morley Safer: Crane maintains that while this generation has 

extraordinary technical skills, childhoods filled with trophies and 

adulation didn’t prepare them for the cold realities of work. 

Marion Crane: You now have a generation coming into the 

workplace that has grown up with the expectation that they will 

automatically win and they’ll always be rewarded, even for just 

showing up. 

Morley Safer: So who’s to blame for the narcissistic praise 

hounds now taking over the office? Wall Street Journal 

columnist Jeffrey Zaslow covers trends in the workplace and 

points the finger at the man who was once America’s favorite 

next-door neighbor. 

Jeffrey Zaslow: A guy like Mister Rogers, Fred Rogers on TV, and 

he was telling his pre-schoolers you’re special, you’re special, he 

meant well but we as parents ran with it, and we said, you know, 

                                                       
64 Mary Crane is a former White House employee and teacher of Millennials. 
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you Jr. you’re special and you’re special and you’re special and 

for doing what? We really didn’t explain that. 

Morley Safer: Zaslow says that the coddling virus continues to 

eat away even when Jr. goes off to college. 

Jeffrey Zaslow: I’ve heard from several professors who’ve said, a 

student will come up after class and say “I don’t like my grade, 

and my mom wants to talk to you, here’s the phone.” And the 

student thinks it’s like a service, I deserve it cause I’m paying for 

it, what are you doing giving me a “C”? 

Morley Safer: Today more than half of all college seniors move 

home after graduation. It’s a safety net or safety diaper that 

allows many kids to quickly opt out of a job they don’t like. 

There once was, if not shame, a little uneasiness about being 

seen to be living at home in your mid-20s. 

Marion Crane: Not only is there no shame with it, but this is 

thought to be a very smart, wise economic decision. 

Morley Safer: And dear-old mom isn’t just your landlord, she’s 

your agent as well. 

Marion Crane: Career services departments are complaining 

about the parents who are coming to update their child’s 

resume. And in fact if you go to employers, and they’re starting 

to express concerns now with the parents who will phone HR 

and say “but my little Susie or little Johnny didn’t get the 

performance evaluation I think they deserve. 
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Jason Dorsey: Our parents really took from us that opportunity 

to fall down on our face and learn how to stand up. 

Morley Safer: Jason Dorsey and Ryan Healy both make a living 

advising their fellow 20-somethings on how to cope with work. 

Ryan started a website with that purpose and Jason has written 

two how-to books for them. And while he admits his mother 

picked out his suit for this interview, his generation is not going 

to make the same mistakes their parents made. 

Jason Dorsey: We’re not going to settle, because we saw our 

parents settle and we have options, that we can keep hopping 

jobs. No longer is it bad to have four jobs on your resume in a 

year, whereas for our parents or even Gen-X that was 

terrible…we definitely put lifestyle and friends above work, no 

question about it... 

Morley Safer: Where does this fantasy about, I’m gonna find a 

dream job come from? There’s no such thing as a dream job…I 

mean a few of us, like me, where does this fantasy come from? 

Jason Dorsey: I think we were told when we were little you can 

be anything you want, and they went on and on… 

Morley Safer: A big lie, right?... 

Jason Dorsey: Big goals are great, so when your fantasy that 

everything is gonna be perfect and peachy is not. 65 

                                                       
65 CBS News 60 Minutes, with Morley Safer. The Age of the Millennials. May, 
2008. 
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 Reflecting back on our opening chapter that traced the 

roots of the progressive virus, it is clear that the provenance of 

the Millennial generation can be traced right back to Descartes, 

Sartre and their ilk who gave the progressive virus its first 

foothold.  

 The Millennials are the end result of the progressive virus 

having infected every American generation since the 1960s. As 

you can tell from the 60 Minutes expose on Millennials, some of 

them have a glimmer of insight into how they got to be the way 

they are, but few, if any, understand that they are the 

handiwork of progressive revolutionaries who began as 

anarchists in the 60s and then graduated to infiltrating the very 

DNA of America.  

 It is concerning that most Millennials have no awareness 

that their generation is the product of the 60s revolutionaries 

who grew up to brainwash them. Their handiwork was not, for 

the most part, well intentioned, but a specific plan executed 

against the Millennials in order to foment their revolutionary 

goals. When Bill Ayers told children to “kill your parents,” he was 

expressing his intent to foment revolution by breaking the bond 

between parents and children, and ultimately destroying the 

nuclear family. Once the family was destroyed, the void left 

behind could be filled with government and secular humanist 
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tripe. What really occurred is that progressive parents immuno-

compromised their children by infecting them with lies. 

 For every Millennial there exists an analog young person in 

Asia, The Middle East and other cultures and areas of the world 

not infested with the progressive virus. Those foreign-born 

young men and women perform better academically than their 

Millennial counterparts and have a work ethic that more closely 

resembles America in the 1940s and 50s.  

 One thing is for certain, for every Millennial climbing 

Killimanjaro or trekking his or her way across Europe, every 

Millennial skipping from job to job while texting their social 

network friends, someone is signing the check, and it isn’t them. 

As progressivism flourishes, the check signers of the future are 

not going to be limited to the parents of the Millennials, but the 

American taxpayer. 


